ETuyHa nonutuka Nno6svn Cracp 00

OnpepenexHue

ETnyHaTa TbproBmA o3HavaBa, Ye TbProBuuTe Ha ApeOHO, MapKUTe U TEXHUTE AoCTaBYNLM
rnoemat OTroBOPHOCT 3a noaobpABaHe Ha YCNOBUATA Ha TPyn Ha XxopaTa, KOUTO Npou3Bexxaat
npoayKTuTe, KouTo npopasat. [oBeyeTo OT Te3n paboTHMLM ca HAeTN OT KOMMNaHuu
[OCTaBYMUM MO LeNWA CBAT, MHOrO OT TAX 6a3upaHun B 6eHM CTpaHU, KbOETO 3aKOHUTE,
npegHasHavyeHu ga sawmTasaT npaBaTa Ha paboTHUUMTE, ca HeaoeKBaTHU U He ce npunarar.

KoMnaHumMTe C aHraXXMMeHT 3a eTU4Ha TbproenA npuemMat KogekKc Ha TpyaoBsaTta npakKTuka, KbM
KOMTO O4YakBaT BCUYKU TEXHW AOCTaBYMUM Oa paﬁoTFlT. TaknBa Kogekcu 3acarat BBbMNPOCU KaTo
3annaTtu, pa6OTHO BpemMe, 3gpase 1 6e30nacHoCT 1 npaBoTO Ha YIEeHCTBO B cBO6OAHN
cnHaukKaTtw.

BbBepgeHue

mo6bn Ctad OO/, ca aHraxxupaHu ¢ Tasu NosMTUKa U Wwe n3BbpLuBaT OU3HEC NO ETUYEH,
3aKOHEH M CouManHoO OTrOBOPEH HAYMH. TO3M aHraXKMMEHT ce pas3npocTmpa BbpXy OOCTaBYMLM U
OPYry CBbp3aHN BBbHLLHM Pecypcu, ¢ KOMTo cMe n3bpanu aa npaBum 6usHec. Hue ocb3HaBame
OTroBOPHOCTTA, KOATO CroAenAMe C HawmTe OOCTaByYMLM, 3a OCUrypABaHe Ha NPOAYKTM Mo
€TMYEeH Ha4mH. Vickame HawnTe KaHauaaTn na 6baaT yBepeHu, Ye xopaTa ca TpeTupaHm
crnpaBen iMBO, HE ca eKCNIoaTUpaHn 1 He ca U3N0XKEHM Ha oNacHW YCroBMA Ha Tpya. HawaTta
NoSIMTUKA 3a eTUYHA TbProBUA N3UCKBA BCUYKKM HaLIM OOCTaBYMUM 0a cna3BaT HawnA eTU4eH
KOOEKC, KONTO Ce OCHOBaBa Ha HaUMOHATHNTE U MeXAYHAaPOAHN 3aKOHN.

AHra)xumeHT 3a €eTU4Ha TbproBua

Mo6bn Ctad OO/ ocb3HaBa HEOOXOOMMOCTTA A CbOOLUM HALWMA aHFAXKMMEHT Ha KJIHOYOBU
3aMHTEpPeCcoBaHU CTPaHW, BKIIKOYMTENHO AOCTaBYMUN U XopaTa, KOUTo paboTAT C HalWuTe
poctaBumun. Hue ce ctpemnm ga passmBamMe ObArOCPOYHM OTHOLIEHMA C HALWIMTE OOCTaBYMLM,
KOWTO CNOAENAT HaWnTe eTUYHN cTaHoapTu. Te3n B3aMMOOTHOLLEHNA ce OCHOBaBaT Ha
NPUHUMNA Ha YECTHU, OTKPUTU N YECTHU OTHOLLEHUA NO BCAKO Bpeme. CaMo napTHbOPU, KOUTO
CNOAenAT HawmMTe cTaHAapTU U MoraT Aa AeMOHCTpUpaT CbOTBETCTBUE C TAX, Lie ce cumTaT 3a
nooxoAaAwm 3a NnapTHLOPCTBO.

MpospayHocCT

LLle ce cTpemum ga 6bOoem OTKPUTM M YECTHN, KOraTo paboTuUM C ApYru, U Le rapaHTmpame, ye
[OKagBaHeTo e cnpaBenIMBo U NPo3payHo.

Kopekc 3a eTM4Ha Tbprosma

JocTtaBunuunTe ca OANbXHU NO BCAKO BPEME Aa crasBaT TO3U KOAEKC U NMPUNOXKXUMNTE
HauMOHaMHN 1 MeXayHapooHM 3aKOHU, pasnopendu, KOAeKCU 1 CTaHOapTu, KakTo B cTpaHaTa,
B KOATO AOCTaBYMKBLT paboTu, Taka 1 B obp)kaBaTta, B KOATO NPOAYKTbT U/unu ycnyrute ce
pocTtaBAT/npegoctasAT. [locTaBunumnTe TpAbGBa Aa rapaHTupaT, AOKONKOTO TOBa € pas3yMHO
OCBLLECTBMMO, Y& TEXHUTE O0CTaBuYNLM, areHT(1), NOAN3NMBIHUTENN N KOHCYNTaHTU, KOUTO
yyacTBaTt NpAKO UMM HENPAKO B NPefoCcTaBAHETO Ha CTOKU u/unn yenyrn Ha Global Staff Ltd,
crnasBaT KoAekca.



[ocTaBununTe rapaHTUpar:

3aeTocTtTa e cBO6GOAHO U3bpaHa

. HAama npuHypouTeneH, pobckn nnn NpuHyanTeneH 3aTBOPHNUYECKM TPYA.

OT paboTHMUMTE He Ce N3UCKBa Aa Aeno3npat NapuyHu 4eno3nTu UM OKYMEHTUTE Cu 3a
CaMONIMYHOCT Npu cBOA paboToaarten u ca cBoboaHM oa HanycHaT paboTaTa cu cref pasyMHo
npegusBecTue.

CnasBaHe Ha cBob6ogaTa Ha capy>kaBaHe M NPaBOTO Ha KONEKTMBHO O0roBapAHe

PaboTHnumnTe maT npaso ga ce NnpucbhbeanHABAT UK Aa cb3hasat NpodICHIO3M Mo CBov U3bop 1
Aa BOOAT KONEKTUBHW NPEroBopu.

PaboTopnaTenAt Bb3nprvemMa OTKPUTO OTHOLWEHME KbM OENHOCTTA Ha CMHAMKATUTE U TAXHaTa
opraHu3auuoHHa gevHocT. [NpeacTasutenvre

Ha paboTHMUMTE He ca AUCKPUMUHUPAHN 1 UMaT AOCTbN Aa U3NbMHABAT NPeacTaBUTeNIHUTE CU
dyHKLNM Ha paBOTHOTO MACTO.

Korato npaBoTo Ha cBo6oAa Ha capyaBaHe U KONEeKTUBHO AOroBapAHe € OrpaHnyeHo oT
3aKoHa, paboToaaTenAT yecHABA, a He Bb3NPEnATCTBa Pa3BUTUETO Ha NapanesHu cpeacrTea
3a He3aBMCUMO 1 CBOOOOHO CApY>KaBaHe.

YcnoBuATa Ha TpyA ca 6e30MacHU U XUrMeHUYHW.

TpAa6bBa ga ce ocurypm 6e3onacHa 1 xurmeHnyHa paboTHa cpena, kaTto ce uMmat npeasug,
npeobnagaBawmTe NO3HaAHNA B MHOYCTPUATA U BCAKAKBU CneumnyHmM OnacHOCTN.
Mpeaonpuemart ce agekBaTHU CTHMKK 3a NpeaoTBpaTABaHe Ha 3M10MO0YKN U HapaHABaHWA Ha
30paBeTo, NPou3TUYaLLM OT, CBBP3aHW C UV Bb3HUKHAIM Mo Bpeme Ha paboTa, KaTo ce csepat
A0 MUHUMYM, AOKOSIKOTO € pa3yMHO OCBLUECTBMMO, NPUYNHUTE 32 ONACHOCTUTE, MPUCHLUN Ha
paboTHaTa cpega.

PaboTHnunTe TpAGBa oa nonydasaTt pefoBHO 3anncaHo obyveHne no 3gpase 1 6e30MnacHoCT.
Ha paboTHuuuTE Cce ocurypaBa OOCTbHMN 4O YNCTM ToaneTHU u 6esonacHa NnuTerHa Boga u, ako e
noaxoAALwo, ce ocurypasaT CaHUTapHN NOMELLEHNA 3a CbXPaHEHMEe Ha XpaHa.

HacTtaHABaHeTO, KoraTo € ocurypeHo, TpAabea ga 6bae uncto, 6e3onacHo 1 na oTroBapAa Ha
OCHOBHUTE HY>XAWN Ha paboTHUUMTE.

MpeacTaBuTen Ha BUCLWIETO PHLKOBOACTBO OTroBapA 3a 34paBeTo u 6e30nacHoOCTTa.

He TpAGBa Aa ce usnonssa AETCKU TpyA
He TpAbGBa na ce nu3nonssa OAeTCKu TPyA.

B cnyyan Ha poeTe, 3a KOeTO ce yCTaHOBM, Ye N3BbpLiBa AeTCKU Tpya, TO TpAGBa He3abaBHO fa
6bae OTCTpaHeHO OT paboTHOTO MACTO. Crepn ToBa AOCTABYMKBT ydacTBa 1 gonpuHaca 3a
OCUrypABaHETO Ha Npexofa Ha OeTeTo, 3a Aa My No3BOAM fa nocellaBa Ka4eCcTBEHO
obpasoBaHue, OOKATO BEYE He € JeTe.

Mnagpexxu nog 18 roonHU He ce HaemaT NPes HoLTa UKW NPy ONacHU yCnoBuUA.
Tesn NoNUTUKKU U NpoLenypu, CBbp3aHu C OETCKUA TpyA, TpAGBa Aa CboTBeTCTBaT Ha
pasnopenbuTe Ha CbOTBETHUTE cTaHOapTn Ha MexxayHapogHaTa opraHmsauma Ha Tpyga (MOT).

Bb3HarpaxxaeHue

3annaTtute u obe3lleTeHNATA, U3nnawaHn 3a ctaHpapTHa paboTHa cegmuua, OTroBapAT Han-
Masiko Ha HauMoHaNHUTe 3aKOHOBU CTaHAapPTU UK CTaH4apTUTe 3a OTpachil, KOeTo OT ABEeTe e
no-BMCOKO. BbB BCeku cnyyan 3annatute BuHarn Tpabsa ga ca foctartb4yHu, 3a Aa nocpelyHar
OCHOBHUTE HY>XAM M Aa OCUTNYPAT HAKaKbB OUCKPELMOHEH A0X0M,.



Ha Bcuuku paboTHUUM ce NpefocTaBA NUCcMeHa 1 pasbnpaema nHdopmMmauma 3a TEXHUTE
ycnoBumA Ha paboTa, BKNKUYMTENHO MHGOPMaLMA NO OTHOLWEHWE Ha 3annaTtuTte, Nnpeagu aa
NOCTBMAT Ha paboTa, U OTHOCHO NOAPOBHOCTUTE 3a TEXHUTE 3annaTu 3a CbOTBETHMA Nepuog Ha
3annawaHe BCEKU NbT, KOrato UM ce nnawia.

He ce paspelwiaBaT yapbXKN OT 3annaTuTe KaTto AncumnamHapHa MApKa, HUTO YAPBXKU OT
3annaTtuTe, KOUTO He ca rnpeasuaeHn OT HaUMOHaIHOTO 3aKoHoA4aTencTBo, 6e3 N3pUYHOTO
paspeLlleHne Ha CboTBeTHUA paboTHUK. Berukn gucunnnuHapHn mepku TpAbea ga 6boat
3anvcaHu.

Pa6oTHOTO Bpeme He € MPEeKOMEpPHO.

PaboTHOTO Bpeme TpAGBa Aa oTroBapA Ha HaUMOHANHUTE 3aKOHWU, KONTEKTUBHUTE OOrOBOPU U
pasnopenbuTe, onpeneneHn B Knaysmte no-aony, B 3aBUCUMOCT OT TOBa KOe npeaocTasaA no-
ronAma 3awmTta Ha paboTHMuMTEe. PaboTHOTO Bpeme, C U3K/T0YEeHNe Ha N3BbHPeaHWA Tpya, ce
onpepgenA ¢ AoroBop U He HaaBuwasa 48 yaca ceaAMUYHO™

LlennAT n3sbHpeneH Tpya e 4o6pOoBOsIeH.

N3BbHpeaHNAT Tpya TpAGBa Aa ce n3nonssa OTroBOPHO, KaTO Ce B3eMaT NpeaBu cregHnTe
dhakTopn: CTEMNEHTA, YecToTaTa 1 YacoBeTe, oTpaboTeHN OT OTAENHNTE paboTHUUM 1 paboTHaTa
cvna KaTto uAno. Mianonaea ce 3a 3amMecTBaHe Ha peoBHa 3aeToCT.

N3BBHPEeOHWAT TPy BUHArM ce KOMMeHcmpa ¢ NpeMma, KOATO ce npenopbysBa ga 6bae He no-
Manka ot 125% oT obn4yanmHaTa cTaBka Ha 3anfawaHe.

O6wmAT 6por 0TpaboTeHN YacoBe 3a BCEKUN 7-OHEBEH Nepuoa He TpAbBa Aa Haasuwasa 60
Yyaca, OCBEeH KoraTto e ob6xBaHaT OT Kiay3aTa no-gony.

PaboTHOTO Bpeme MoXe Aa Hagsuwaea 60 Yaca 3a BCEKWU 7-OHEBEH Nepuo camo npu
N3KIIOYMTENHN OBCTOATENCTBA, KOraTo ca U3Mb/IHEHW CleAHUTE YCOBUA:

. ToBa e paspeLleHo 0T HaUMOHaNHOTO 3aKOHOAATENCTBO
. ToBa e pa3peLleHo 0T KOJIEKTUBEH 0OroBop, AOrOBOPEH CBOBOAHO C OpraHn3auma Ha
paboTHMUNTE , NpeAcTaBnABalla 3Ha4YMTeHa 4yacTt oT paboTHaTa cuna
. B3eTun ca nogxogAwm npegnasHyu MEPKK 3a 3almTa Ha 34paBeTo 1 6e3onacHocTTa Ha
paboTHUUUTE 1 paboTodaTenAT MOXe Aa AOKaXke, e ca Hanuue N3KIIYNTENHN
06CTOATENCTBA, KAaTO HEOYaKBaHM NPON3BOACTBEHM NNKOBE, aBapun U N3BBLHPEOHU
cuTyaumn.
Ha paboTHuumTE ce npefocTtaBA Han-mManko eamH NoYMBEH OEH HA BCEKU 7 OHW UNW, KOraTo e
paspeLleHo OT HaUMOHAaIHOTO 3aKOHOA4ATESICTBO, 2 NOYMBHU OHU HA BCeKU 14 oHWN.

He ce npakTukyBa AUCKPUMMUHALMA.

HAma anckpvmuHauma npu HaemaHe, KomneHcaums, AoCTbM Ao 06yyYeHne, NoBULLEHME,
npekpaTABaHe UM NeHCUOHMpaHe Bb3 OCHOBA Ha paca, HauMOoHasIeH NPOU3Xo, Penunrus,
Bb3pacTOBO yBpeXXaaHe, Mo, CEMENHO NOSTOXXeHNe, CeKcyariHa OpUeHTauus, YeHCTBO B
CUHOMKAT UK NoNnTUYecKa NpMHaneXKHoCT.

OcurypnaBa ce peaoBHa 3aeTocT
B1B BCAKA Bb3MOXHA CTENEH n3BbpluBaHaTa paboTa Tpabsa ga 6bAe Bb3 OCHOBA Ha NpPU3HaTH
TPYOOBM NPABOOTHOLIEHWA, YCTAHOBEHWN Ype3 HAUMOHANHOTO 3aKOHOAATENCTBO U NpakTuKa.

3agbmkeHrATa KbM CNY>XUTENUTE MO cunaTta Ha 3aKoHWUTe 1 pas3nopenbuTe 3a TpyAoBO M
coumanHo ocurypABaHe, MPou3TUYalLLm oT pefoBHOTO TPYAOBO NPaBOOTHOLIEHME, He TpAbGBa Aa
ce n3bAreat Ypes U3nosi3aBaHe Ha LOrOBOPY 3a HaeMaHe caMo Ha paboTa, NoAM3MbIHUTENN U
HaJoMHa paboTa MUnn Ypes CXeMU 3a YMpakyBaHe, KoraTo HAMa peasiHo HaMepeHue Aa ce



npegasaT yMeHUA Uy OcUrypABaT pefoBHa 3aeTOCT, HATO TakuBa 3a4b/hkeHna ce n3bareat
ypes NPeKOMEpPHO M3Mo3BaHe Ha CPOYHN TPYOO0BU AOrOBOPM.

He ce ponycka rpy60 uiu He4oBeLUKO OTHOLUEHMeE.

JoctaBunumnTe ocurypAasaT paboTHO MACTO, HA KOETO BCAKakBa hopMa Ha TOpMO3 €
Henpuemnuea. MNMpumepunTe BKNOYBAT (hN3NYECKO HACUNE U OUCUMNIIMHMPAHe, 3annaxa oT
PU3NYECKO HACUMIME NN CEeKCyasneH Unu apyr TOpMo3 U CNIOBECHO Hacunme nnn opyrmn opmm
Ha cnnawBaHe.

MpaBo Ha pa6oTa

TpA6bBa ga ce HaemaT camo paboTHULM CbC 3aKOHHO NpaBo Ha paboTa B cTpaHaTa.

KakTo 3a paboTHMUMTE, Taka 1 3a CIY>XUTENUTE Ypes areHuum, OpUrmHanHUTe OOKYMEHTU
TpAbBa ga 6baaT npernegaHy v cnepd Tosa BbpHaTy Ha paboTHUUMTE, 3a Aa ce Nposepu
npaBoTO UM Ha paboTa.

HocTaBunum Ha paboTHa pbka

[ocTtaBununTe Ha paboTHa pbka TpAbBa Aa NpefocTaBAT camo PerncTpupaHu npu TAX
paboTHUum. OTHOLWEHMATA C 4OCTaBYMUMTE Ha paboTHa pbka TpAbBa Aa 6baat obxsaHaTu OT
cropasymeHve 3a HMBO Ha 06Cny>KBaHe, KOeTo OTroBapsA Ha BCUYKN HaLMOHaTHM 3aKOHOBU
N3NCKBaHWA.

HocTtaBununTte Ha paboTHa pbka TpAGBa penoBHO Aa 6baaT OauTMPaHN HE3aBMCUMO, 3a 4a ce
rapaHTupa CbOTBETCTBME C HALMOHATHUTE N3NCKBAHNA/3aKOHOAATENCTBO.

Mpwuen: Bacnnka MapkoBa
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Ethical Policy Global Staff Ltd

Definition

Ethical trade means that retailers, brands and their suppliers take responsibility for improving the
working conditions of the people who make the products they sell. Most of these workers are
employed by supplier companies around the world, many of them based in poor countries where
laws designed to protect workers' rights are inadequate or not enforced.

Companies with a commitment to ethical trade adopt a code of labour practice that they expect
all their suppliers to work towards. Such codes address issues like wages, hours of work, health
and safety and the right to join free trade unions.

Introduction

Global Staff Lts are committed to this policy and will conduct business in an ethical, legal and
socially responsible manner. This commitment extends to suppliers and other associated external
resources with which we chose to do business. We recognise the responsibility that we share with
our suppliers to source products in an ethical manner. We want our candidates to be confident
that people are treated fairly, are not exploited and are not exposed to unsafe working

conditions. Our Ethical Trading Policy requires all our suppliers to comply with our ethical code
which is based on the national and international laws.

Commitment to Ethical Trading

Global Staff Ltd recognise the need to communicate our commitment to key stakeholders
including suppliers and the people who work with our suppliers. We seek to develop long term
relationships with our suppliers who share our ethical standards. These relationships are based on
the principle of fair, open and honest dealings at all times. Only suppliers that share our standards
and can demonstrate compliance will be considered appropriate to trade with.

Transparency

We will strive to be open and honest when we work with others and ensure reporting is fair and
transparent.

Ethical Trading Code

Suppliers shall at all times comply with this code and with the applicable national and
international laws, regulations, codes and standards, both in the country in which the supplier
works and in the country in which the product and/or services are sourced/provided. Suppliers
shall ensure, as far as is reasonably practicable, that their suppliers, agent(s), subcontractors and
consultants, who are directly or indirectly involved in the provision of goods and/or services to
Global Staff Ltd comply with the code.

Suppliers shall ensure:

Employment is freely chosen

There is no forced, bonded or involuntary prison labour.

Workers are not required to lodge monetary deposits or their identity papers with their employer
and are free to leave their employment after reasonable notice.

Freedom of association and the right to collective bargaining respected
Workers have the right to join or form trade unions of their own choosing and to bargain



collectively.

The employer adopts an open attitude towards the activities of trade unions and their
organisational activities.

Workers’ representatives are not discriminated against and have access to carry out their
representative functions in the work place.

Where the right to freedom of association and collective bargaining is restricted under law, the
employer facilitates and does not hinder the development of parallel means for independent and
free association.

Working conditions are safe and hygienic

A safe and hygienic working environment shall be provided, bearing in mind the prevailing
knowledge of industry and of any specific hazards.

Adequate steps shall be taken to prevent accidents and injury to health arising out of, associated
with, or occurring in the course of work, by minimising, so far as reasonably practicable the
causes of hazards inherent in the working environments.

Workers shall receive regular recorded health and safety training.

Workers are provided with access to clean toilet facilities and to safe drinking water, and, if
appropriate sanitary facilities for food storage shall be provided.

Accommodation where provided, shall be clean, safe and meet the basic needs of the workers.
A senior management representative shall be responsible for Health and Safety.

Child labour shall not be used
There shall be no use of child labour.

In the event of any child found to be performing child labour, they shall be removed from the
workplace immediately. The supplier shall then participate and contribute to the provision for the
transition of the child to enable her or him to attend quality education until no longer a child.

Young persons under 18 shall not be employed at night or in hazardous conditions.
These policies and procedures relating to Child Labour shall conform to the provisions of the
relevant International Labour Organisation (ILO) Standards.

Remuneration

Wages and benefits paid for a standard working week meet, at a minimum, national legal or
industry benchmark standards, whichever is higher. In any event wages shall always be enough to
meet basic needs and to provide some discretionary income.

All workers shall be provided with written and understandable information about their employment
conditions including information with respect to wages before they enter employment, and about
the particulars of their wages for the pay period concerned each time they are paid.

Deductions from wages as a disciplinary measure shall not be permitted nor shall any deductions
from wages not provided for by national law be permitted without the expressed permission of the
worker concerned. All disciplinary measures should be recorded.

Working hours are not excessive

Working hours must comply with national laws, collective agreements, and the provisions defined
in the clauses below, whichever affords the greater protection for workers. Working hours,
excluding overtime, shall be defined by contract, and shall not exceed 48 hours per week*

All overtime shall be voluntary.
Overtime shall be used responsibly, taking into account all the following: the extent, the frequency

and hours worked by individual workers and the workforce as a whole. It shall be used to replace
regular employment.

Overtime shall always be compensated at a premium rate, which is recommended to be not less
than 125% of the regular pay rate.



The total hours worked in any 7 day period shall not exceed 60 hours, except where covered by
the clause below.

Working hours may exceed 60 hours in any 7 day period only in exceptional circumstances where
all the following are met:

This is allowed by national law
This is allowed by a collective agreement freely negotiated with a workers’ organisation
representing a significant portion of the workforce
Appropriate safeguards are taken to protect the workers' health and safety, and the
employer can demonstrate that exceptional circumstances apply such as unexpected
production peaks, accidents and emergencies.
Workers shall be provided at least one day off every 7 day period or, where allowed by national
law, 2 days off in every 14 day period.

No discrimination is practised

There is no discrimination in hiring, compensation, access to training, promotion, termination or
retirement based on race, national origin, religion, age disability, gender, marital status, sexual
orientation, union membership, or political affiliation.

Regular employment is provided
To every extent possible work performed must be on the basis of recognised employment
relationships established through national law and practice.

Obligations to employees under labour or social security laws and regulations arising from the
regular employment relationship shall not be avoided through the use of labour-only contracting,
sub-contracting and home-working arrangements, or through apprenticeship schemes where
there is no real intent to impart skills or provide regular employment, nor shall any such
obligations be avoided through the excessive use of fixed- term contracts of employment.

No harsh or inhumane treatment is allowed

Suppliers provide a workplace in which any form of harassment is unacceptable. Examples
include physical abuse or discipline, the threat of physical abuse or sexual or other harassment
and verbal abuse or other forms of intimidations.

Entitlement to work

Only workers with a legal right to work in the country should be employed.

For both workers and agency workers, original documents should be reviewed and then returned
to workers to verify the right to work.

Labour Providers

Labour providers should only supply workers registered with them. Relationships with labour
providers should be covered by a Service Level Agreement which meets all national legal
requirements.

Labour providers should be independently audited on a regular basis to ensure compliance with
national requirements/legislation.

Agreed by:

Vasilka Markova



